Enneagram Team building Workshop
for Zimmers’ Medical Professionals
at Uthai lyara Park Hotel & Resort

by Siam Enneagram Consulting Ltd
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“l can’t say enough good things about it. Of all the self-awareness, self-development, leadership-
development stuff I've done (and I've done a LOT!). The Enneagram is by far the most powerful

and most impactful.”
Shannon McFayden,
Director of HR and Corporate Relations

Wachovia, 4th largest bank in the US
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Enneagram Symbol with names of each style
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http://www.enneagram.co.th/
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